v =X v
UUNNUaAId

WINVNT  nduuumaiill Tsmeunauinse W5 o beds ocae # dooo

=D .

v o R
UU oomem.cnoe/né&o VUN e ANMAN b

1599 ulsvsmsuimaminensyanaveshsy wastulovefliludaulszanm e beod
SEU HIUI8NSINNEIUIAUNNTIY
MsuImsuariauninensyanaiiamllssdaasiausssulnofuinsazsfosuans
ulgungnisuimsuagiaumingnsyanaiifigamnenisingussasaiineliAnnisuinisuasiaun
ningnsyaraiemuiluislawasiausss iesnlumsmsuimsieiminensyaeaidussduseneud
ddnyfiandeUssavsamutenadisavesnisufofam fulu ndnnsfiazldaufuazauis Usznoude
ann1sdAty & Usenis boiwn nanAmusssu (Merit-based) nanaussaug (Competency-based) nanwnasu
(Performance-based) nanN15N1521881UALAINTURAYBY (HR Decentralization) kaznanAAIN
FInlun15v191u (Quality of Work Life) Asun1mwasypainsvnaulumienuddianudfyegiminlunis
UImsTmsusudy elriAnysslevigeanunimhsnuswnssely

UoLaue

d‘ < [ & @ 1 = Y v o a

Wetdun1sussainguszasAninadd 15ane1u1aunensiy 3eladnvinuleuienisusnig
ninensyaraveamtheny wasiduuleuieildlulaulssanm wabeos [Huniseuioaundn

¥

RITOMFIH

= o P a o a o &

FasyunielUsAnsuLariansanaiung fell

o. asunluwlovisnisuimsninensyaravemheny waziduulsueldlulauyssana
WA, oo

. ougalmhuleuiglude o Tuweunstuivlgdvemmhsnunasihdsdoyadnszuy
MITAS LlOuanIRaNgIuTIUsEINE MOIT o

\J

(WeUAWIY INUUUITIA)
AUAUNNE TN TRLAY
WnihnguauuIm sty

< wva
WAUYBUB YR
auyarbiTewNs UL Uled lsmemnausnyreuasiig dayadtssuu MITAS

,
(WenIng Yosi)
O8N TINYIVIAUNNT I



